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C O N T I N U I N G  E D U C A T I O N

Training workshops can be certified by UW Green Bay Continuing Education and satisfies
continuing education requirements set by State of Wisconsin Department of Safety and
Professional Services. Participants practicing as licensed Counselors, Social Workers and
Therapists will receive 4 Continuing Education Hours (CEHs) or .4 Continuing Education
Units (CEUs) upon completion of this course.

 Understand the principles of
culturally responsive leadership
and develop skills to create an
inclusive organization.

1.

 Integrate cultural
responsiveness into
organizational policies and
practices.

2.

 Establish accountability
mechanisms to ensure
adherence to culturally
responsive principles.

3.

 Implement strategies for the
sustained promotion of cultural
responsiveness within their
organizations.

4.

L E A R N I N G
O B J E C T I V E S

C O U R S E
D E S C R I P T I O N :

E V E R Y O N E  |  H E A L T H I E R  |  T O G E T H E R

This course is designed to equip leaders
with the knowledge and skills necessary to
practice culturally responsive leadership
and foster accountability within their
organizations. Participants will explore the
principles of cultural responsiveness and
learn how to integrate these principles into
their leadership styles and organizational
practices.

The course will cover strategies for
creating inclusive environments, promoting
diversity, and ensuring that all
organizational policies and practices are
equitable and respectful of cultural
differences. By the end of the course,
leaders will be prepared to champion
cultural responsiveness and accountability,
leading to improved organizational
performance and enhanced community
trust. 


